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Mission Statement 
 

The Lady Buxton Centre is 

committed to ensuring that all 

pre-school children are able to 

maximize their potential. 

 

We take a leading role in 

ensuring this; by providing 

affordable, sustainable and high 

quality educare and clinic 

services to children. 

 

We are committed to training 

and development within the 

wider community, for the greater 

benefit of children. 
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The Management Committee, Staff, Children and Parents/Guardians of the Lady 

Buxton Centre express sincere thanks to the following people for assisting with this 

Annual Report: 

 

▪ Sedick Dawood– layout & design 

▪ Carmen Pillay – proofreading 

▪ Carmen Pillay; Leatitia Jacobs-  printing and collation 
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1. Interim Chairperson’s Report  

 

As interim chairperson of the Management Committee, I can confirm that all 

operations at the Lady Buxton Centre are focused on what is best for the children 

during this pandemic caused by COVID-19. 

 

One of the big challenges the Centre faces at the moment is the much lower number of 

children on its roll.  Subsequently, the revenue of the Centre is less and hence we are 

experiencing financial strain.  This is somehow alleviated by staff working for a much 

lower wage, keeping the kitchen closed and all staff placed on short time. 

 

Media reports show that the ECD sector has been the education sector hit the hardest 

by the devastation caused by the pandemic.  Many ECD Centre have closed resulting in 

many children not having access to their most nutritious meal for the day and not 

having access to the much-needed schooling. 

 

During the lockdown period of mid-March – early July, the Centre was kept afloat by 

the close working together of the director, admin staff and the management 

committee.  Our monthly online meetings ensured that the financial committee played 

a pivotal role in the allocation of the school fees paid by a small group of parents.  We 

have been fortunate in many ways to have opened our doors in July 2020.  The newly 

introduced and much needed transport system for staff is in many ways a great benefit 

to the Centre but has resulted in the Centre business hours be affected. The business 

hours have however been increased as we learn how to manage these unprecedented 

times, we are in. 

 

We have missed many of our exciting annual events because of the pandemic.  The 

director and his team have, however, directed their energies into fun learning 

experiences for the children and after a term of approximately eight weeks produced 

assessment reports for children who started in July 2020.  Those who started later 

received Comment Slips with recommendations.   
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To address the financial challenges caused by the pandemic, Financial Committee (aka 

Fincom) know the numbers must increase at the Centre. To help with this the Centre 

has continued advertising in the usual media.  We appeal to parents to tell their 

families and friends of the Centre and the work put into the holistic development of 

the child. Once the numbers increase significantly Fincom will review the wages of staff 

as a priority. 

 

On the bright side, I am pleased to see and appreciate the attention paid to the 

happiness, development and growth of our children by the Director, School 

Management Team (SMT) and staff.  During this pandemic period staff work shifts.  The 

planning and classroom practice is still based on the National Curriculum Framework 

(NCF).  The emphasis of the NCF is on the diversity, uniqueness of each child and the 

importance of play in the learning process of all children. The October holiday 

programme that followed provided a ‘bumper package of fun’ for all the children. 

 

As a token of our appreciation, we were fortunate to pay staff a small end of year 

bonus (2019). These bonuses were based on performance appraisal outcomes.  

Performance appraisal criteria were based on the following categories: health & safety 

of the children, cleanliness of classrooms, attitude & treatment of children and parents, 

work relationships (teamwork) and administration.  The system allows for challenges to 

be immediately identified, discussed and corrected to encourage a positive approach to 

work.  

 

Parents too, are to be congratulated for their support at one fundraising event (Surf 

Walk, Feb. 2020) and are encouraged to constantly watch the Centre’s communication 

media (calendar, newsletter and year-planner) for news and updates. We would, 

however, like to see parents making good use of the cell phone system to be used in 

the event of running late or when the little one is going to be absent for the day. 

 

At our last AGM, concern has been raised about school fees statements to be sent via 

e-mail. This is still a challenge for the finance department at the Centre. We trust that 

the new treasurer will be able to formalise solutions to resolve this. 

 

Considering all this, we as parents could see ourselves as ambassadors for the Lady 

Buxton Centre by spreading the word about the great work done at the Centre. To 
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contribute to the improvement standing and marketing of the Centre, I would like to 

suggest that all parents send the URL www.ladybuxton.co.za to relevant family 

members, friends and colleagues. 

 

Parents, family and friends now have to take the challenge to spread the word of the 

excellent work done at Lady Buxton Centre.   

 

I want to thank the outgoing Management Committee:  Chairperson Mr Ben 

Thompson, Ms Tamara Kenny, Ms Mirah Ranchod and Ms Monica Sambata.  A special 

thank you, treasurer, Ms Adiela Jacobs, who was instrumental in looking after the 

financial records of the Centre.   

 

My thanks to the Director, Mr Sedick Dawood, and his management team who always 

strive to provide excellent child care.  A special thanks to the staff who also always 

demonstrate commitment, dedication in their calling to love, care and lots of fun 

learning to our children.   

 

Jody Van Niekerk 

Management Committee Interim Chairperson 

2020 

 

 

2. TREASURER’S REPORT 

The signed financial statements for the Lady Buxton Centre for the year ended 31 

December 2018 are near completion.  I will elaborate at the meeting. 

 

Thanking you 

Mr Selwyn Petersen (obo Ms Adiela Jacobs – Treasurer) 

 

http://www.ladybuxton.co.za/
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3. Director’s Report 

 

Pre-amble 

When 2020 started everyone’s, focus was on our first fun event, the Surf Walk at 

Muizenberg.  On that day, 29th February 2020, the children, staff and parents 

participated in the many events on offer.  The parents’ soccer team had a historical 

victory for the first time in four years.  As we were getting ready to proudly announce 

collection lists winners, schools were closed abruptly on 18 March 2020 because of the 

COVID-19 pandemic.   

 

Lockdown (end Mar. – mid-July) 

For the first time the understanding of this report will hinge on whether or not the 

reader is offay with the global devastation caused by COVID-19: 

Lockdown in South Africa and many other countries; borders closed; 

international travel suspended; This resulted in economies collapsing as nations 

were unemployed and could not leave their front doors to earn a living. 

Economies collapsed; national unemployment adversely affected the lives and 

livelihood of everyone. 

 

Most hoped that it would be all over in a month or so. Lady Buxton Centre 

management consisted of the management committee, our bursar and me.  We were 

set on being ready to open as soon as a lockdown level would allow such opening. A 

small group of parents paid their fees at the end of March. The Management 

Committee (aka Mancom) was compelled to work prudently with the small number of 

funds available. Staff were offered interim financial assistance while waiting for the 

government’s UIF TERS to be paid out. The pivotable roles played by the admin staff, 

the director, secretary and bursar, together with the Mancom, helped to strategically 

plan for the day when the Centre would re-open with full compliance. 
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A court order forced the Department of Social Development (DSD) to open in July and 

on 12 July 2020 the first few Buxton children started attending; staff, parent and 

children alike complying by the FIVE Golden rules as propagated by the Western Cape 

Education Department (WCED). 

 

Mancom avoided any retrenchments of staff by introducing a shift system; each 

classroom and grounds staff member would work two weeks at a time. This ensured 

that there was at least some supplementary income for the staff and their families 

while waiting for the UIF Ters payouts.  Staff would also be ferried from home to work 

via transport organized by the Centre. 

 

Staff would also receive a ration of fruit, sandwiches and warm beverages for their 

workday. The children would get a sandwich and water (juice has been excluded from 

the menu long ago). 

The focus of the director and staff was still on the development of the children and 

learning in a fun way. After a seven-week term, the children were issued with 

assessment reports based on the continuous assessment model as prescribed by the 

National Curriculum Framework (NCF) for ECD centres.  Afternoon games were 

ongoing. 

 

The October 2020 holiday programme was filled with many exciting events such as: 

‘staged area’ for clean-up day;  obstacle course for which staff had to find the 

right balance between a fun challenging course and the safety of the child; the 

magic show with a difference since the magician shared a magic trick with the 

children; bike day with road signs to obey. 

 

Academic Programme 

 

The lesson planning system which allows staff access to the resources at the Centre 

served its two-fold purpose:  

(a) Maintaining and constantly improving the academic standards of lessons delivered 

in all the classrooms.   

(b) Providing the opportunity for staff to interact with a wide pool of learners for the 

learners to be comfortable with more than just the class staff. 
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The pandemic environment has also provided a research environment at the Centre 

and an opportunity for staff to do additional research on certain topics such as 

dinosaurs, insects, etc.  Growing vegetables has also received attention.  

 

Whole School Development 

 

Regulations which allow for extra-murals have not reached my desk yet. At the 

moment we only have our clinical social worker, Ms Anne Cawood (aka T Anne) on 

board. She will do a presentation at the staff development workshop in November 

2020.  I would like to thank T Anne for her commitment and readiness to always assist 

us when we need her support. 

 

We also acknowledge the interest in our welfare expressed by Soccer (Darren); OT 

(Celina); Music (Altie); Language therapy aka ‘Let’s Talk’ (Tracey) and Speech & Drama 

(Zureena). 

 

The Management Committee 

 

The management committee at Buxton has an oversight role.  We are fortunate to 

have management committee members of great calibre. It is often said that one’s 

strength can be seen at times of adversity. During the trying times of hard lockdown, 

every member of the Mancom played a very important role in the Centre’s remaining 

in ‘pause’ mode, ready to open when allowed to do so. The members are dynamic, 

dedicated and devoted, with NO exception.  Each contributing in its way to the Centre 

being on its feet after the hard lockdown.  I would like to sincerely thank each member: 

outgoing Chairperson, Ben Thompson; outgoing Vice-chairperson Tamara Kenny; 

outgoing interim Jody Van Niekerk and Mirah Rachod; our lockdown member Clive 

Watts.   

 

Other lockdown role-players include the admin staff and Riana Noort(HR).  The SMT 

helped with effective communication between staff. 
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The Staff 

 

I would like to take this opportunity to thank the SMT and staff for their perseverance 

and sacrifices made during this pandemic.  They are always up for the challenge and 

are always ready to learn, share their thoughts and keep an open mind when faced by 

hurdles in front of them. They have proven yet again that working with children is their 

calling, showing their care and love for the children in the way they perform their tasks. 

 

I would like to thank each member from the bottom of my heart: 

Administration & Grounds 

Akhumzi Dyusha; Kumbai Koni, Tia Mahoney; Xolile Mfutwana; Carmen Pillay; Selwyn 

Petersen; Gadija Williams. 

Educare I & II 

Lidia Abrahams; Carol-Jane Du Plessis; Ntosh Finiza; Charlene Lewin; Yushrah Petersen; 

Amina Samuels; Rashieda Samuels; Carilyn Van Wyk and Patricia Walters. 

Pre-Primary 

Tarrin-Lee Canny; Leatitia Jacobs; Marcelle Kouter; Hayley Louw; Felecia Prins; Monica 

Sambata, Maybré Stevens. And to Maggie Wildschutt (who is still available to help us 

when called upon). 

 

A very special thanks to the admin staff, Ms Carmen Pillay and Mr Selwyn Petersen who 

were readily available for daily tasks as well as meetings during the lockdown period 

from 19 March 2020 – 10 July 2020 when the Centre was closed.  Without the support 

of these two staff members the compliance status, and hence the re-opening of the 

Centre would have been much more strenuous.  

 

 

The Facilities 

 

o The maintenance of the different buildings or units has been ongoing. 

o Under the current pandemic, financial strain funds are required to continue the 

painting upgrades that were started before the pandemic. 
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o The compliance with re-opening regulations meant that we do have hand 

sanitizing stands and bottles of hand sanitizer and disinfectant bottles as part of 

the environment at the Centre. 

o The extension of the CCTV system is ongoing.  The power failures have caused 

some damage and to avoid further damage in future Mancom is looking into 

procuring an inverter. 

 

 

In Closing 

 

I am also honoured to be part of this dedicated and committed group of staff, parents 

and friends above. The synergy of the group is vibrant and always focused on loving 

care for all our children. 

Sedick Dawood 

Director 

October 2020 

 

 

 

4. ACKNOWLEDGEMENTS 

 

• Special thanks to the following staff and parents for going beyond the call of duty 

to ensure that our standards of childcare reflect the passion we have for the 

children entrusted to our care: 

 

4.1  Staff Service Awards  

 

 

Title NAME SURNAME Service Award  

Ms. Ntosh Finiza 10 Years 

Ms. Charlene  Lewin 5 Years 
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Title NAME SURNAME Service Award  

Ms. Amina  Samuels 5 Years 

Ms. Monica  Sambata ***35 Years 

 

 

4.2 Management Committee Service Awards (Probono Services) 

Mancom Member Category Mancom Member Category 

Ms Tamara Kenny 

(Outgoing Vice-

Chairperson)) 

Commitment & 

Dedication to Quality 

Childcare (Pre-

Pandemic & 

Pandemic Period) 

Mr Ben Thompson 

(Outgoing 

Chairperson) 

Commitment & 

Dedication to 

Quality Childcare 

(Pre-Pandemic & 

Pandemic Period) 

Ms Mirah Ranchod  

Commitment & 

Dedication to Quality 

Childcare (Pre-

Pandemic & 

Pandemic Period) 

Mr Jody Van 

Niekerk 

(Interim 

Chairperson) 

Commitment & 

Dedication to 

Quality Childcare 

(Pre-Pandemic & 

Pandemic Period) 

Other Services Awards 

Ms Riana Noort 

 HR (Honorary 

member) 

Commitment & 

Dedication to Service 

(Pre-Pandemic & 

Pandemic Period) 

Ms Anne Cawood 

(Clinical Social 

Worker) 

Child wellness 

Support 

 

 

 

 

4.3  Management Committee Details 

Parent Child/Children Role on Mancom 
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4.3  Management Committee Details 

Parent Child/Children Role on Mancom 

Mr Sedick Dawood  Staff Member Secretary  

Ms Tamara Kenny 

(Durban; Sep. 2020) 

Caiden (Former 

Buxtonite) 

Public Relations; 

Education; Fincom 

Mr Isghak Murison (Honorary) 
Yusria (Former 

Buxtonite) 
Legal 

Ms Riana Noort HR (Honorary member) Human Resources 

Mr Selwyn Petersen Staff Member General; Finance 

Ms Mirah Ranchod  
Arjun (Former 

Buxtonite) 
Legal Services; Fincom 

Ms Monica Sambata Staff Member Scribe(staff) 

Mr Ben Thompson 

(Chairperson – emigrated – Italy; 

Aug. 2020) 

Luca & Mila (former 

Buxtonites) 

Education & Strategic 

Planning; Fincom 

Mr Jody Van Niekerk 

(Interim Chairperson) 

Former Buxtonites:  

Lucy & Ella 

Building – Electrical; 

Strategic Planning; 

Fincom 

Mr Clive Watts Erin  (Former Buxtonite) 
IT – advisory; General 

Child Wellness 

 

 

5. Whole School Development (WSD) 

• Events assistance – T Darren (Soccerstarz); Announcer at Mini-Olympics & Surf 

Walks 

• Speech & Drama – Teacher Zureena  
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5. Whole School Development (WSD) 

• Child wellness: Academic, Professional & Classroom Support Team – Teacher 

Hayley & ALL Teachers. 

• Xhosa – Teacher Bulelwa  

• OT – Teacher Adri  

• Play Therapy & Social Worker – Teacher Anne Cawood 

• Nutrition – Teacher Sara  

6. SPONSORS & GENERAL SUPPORT 

• Fabric World, Wynberg 

 

 

7. BENEFACTORS 

 

A special word of gratitude to our benefactors who make it possible for us to sustain 

our outreach program and tend to the needs of those in impoverished areas: 

 

C E Harding Trust 

Rawbone Trust (Low and Co. Chartered Accountants) 

 

 

8. FINANCIAL STATEMENTS 

 

Audited Financial Statements – Final -2018 – Announcement to be made. 

Audited Financial Statement – 2020 – Because of the pandemic – to be completed by 

the earliest date provided by auditors. 

Treasurer – Ms Adiela Jacobs  

Questions: Mr Selwyn Petersen 
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The Lady Buxton Centre 

31 Eden Road 

Claremont 

7735 

The Lady Buxton Centre 

PO Box 44274 

Claremont 

7735 

admin@ladybuxton.co.za 

edenroad31@gmail.com 

www.ladybuxton.co.za 

 

 067 302 0420 

021 674 3110/1 

 

 

 

(Comments most welcome. Thank you. ☺) 

 

 
 

mailto:admin@ladybuxton.co.za
mailto:edenroad31@gmail.com
http://www.ladybuxton.co.za/

